THE COMPLETE
7000 RPM LEADERSHIP SYSTEM ARCHITECTURE ™™

" UPLEVELING LEADERSHIP FOR SUSTAINED HIGH-PERFORMANCE
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Leadership that sustains high performance must first achieve internal
alignment. Character, purpose, and discipline form the ignition core that
stabilizes leadership influence and allows individuals, teams, and
organizations to operate at sustained high performance.

DEEE e

www.tcgoodengoodenconsulting.com




