THE LEGACY OF THE WORK
Leadership

The leadership volume of The Journey of the Three Fires™ was written out of a lifetime of
observing leadership in environments where responsibility carried real consequences.

Across years of service in government, organizational management, ministry, and the broader
study of leadership under pressure, a consistent pattern emerged. Leaders often possessed
intelligence, talent, and ambition, yet many struggled to sustain alignment between what they
believed, what they were responsible for, and what they were called to accomplish.

It became clear that leadership failure rarely begins with a lack of knowledge. More often it
begins with misalignment.

The 7000 RPM Leadership System™ was developed to address that reality. It presents
leadership not as a collection of techniques but as a living system built upon the alignment of
three essential forces: Responsibility, Purpose, and Mission.

Responsibility reminds leaders that influence is a form of stewardship.
Purpose provides the clarity that guides a leader’s direction.
Mission transforms vision into disciplined action.

These principles were not formed in theory alone. They were shaped through years of practical
leadership, observation, and reflection within environments where decisions affected
organizations, communities, and people.

The legacy of this work is therefore not merely a leadership philosophy. It is a framework
designed to help leaders sustain clarity amid complexity and responsibility.

If this book accomplishes its purpose, it will equip leaders to carry their influence with wisdom,
humility, and endurance.

Leadership ultimately leaves a legacy not through authority, but through the direction it gives to
others.



