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7000 RPM FORMATION FRAMEWORK
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7000 RPM is not simply another leadership program.

It is a Christ-centered leadership formation framework designed to help leaders become more effective

without sacrificing character, faithfulness, relationships, or spiritual alignhment.

Many leadership programs begin with the question:

How can a leader become more effective?

7000 RPM begins with a deeper question:

What is being formed within the leader, and is that formation aligned with Jesus Christ?

That difference shapes everything we do.

Effectiveness Begins with Formation

Leadership effectiveness is important. Leaders need vision, communication, strategy, emotional

intelligence, decision-making, team development, and organizational skills.
But skills alone do not determine the quality of leadership.

A leader can be highly capable and poorly formed.

A leader can be influential and spiritually misaligned.

A leader can build a successful organization while damaging relationships, compromising character, or

creating unhealthy dependence.
7000 RPM addresses the leader beneath the leadership.

We believe that what a leader continually sees, receives, and allows to develop internally will eventually

emerge through words, decisions, behavior, relationships, and influence.

That is why 7000 RPM places:

Formation before function.
Character before influence.
Stewardship before ownership.

Faithfulness before visibility.
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What Makes 7000 RPM Different?

1. Jesus Christ Is the Foundation
Jesus Christ is not an add-on to the 7000 RPM framework.
He is the foundation.

Every principle, teaching, leadership practice, and development pathway is measured against His

character, teaching, mission, and lordship as revealed in Scripture.
We do not measure success by effectiveness alone.

We also ask:

e Is this aligned with Christ?

e Is this producing faithful leadership?

e Is this strengthening character?

e s this honoring relationships?

e Is this advancing mission without compromise?

e Can this be reproduced in others?

7000 RPM helps leaders pursue results without losing their spiritual center.

2. It Develops the Leader from the Inside Out
Many leadership systems focus primarily on what leaders do.
7000 RPM also examines what leaders are becoming.

The framework uses the Three Gates to help leaders evaluate the formation taking place within them:

e The Eye Gate: What am I continually seeing?
e The Ear Gate: What voices and influences am I receiving?

e The Mouth Gate: What am I releasing through my words, decisions, and behavior?

These questions connect attention, influence, inner formation, communication, conduct, and leadership

impact.

The Three Gates are not merely a communication model.

They are a practical formation model that helps leaders identify where leadership problems often
begin—before they become visible.

3. It Defines Leadership as Stewardship

Many leadership models treat authority, influence, opportunity, and resources as assets to acquire and

leverage.

7000 RPM treats them as responsibilities entrusted by God.
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The leader is not the absolute owner of influence.
The leader is a steward.

This changes the central question from:

What can I gain?

to:

What has been entrusted to me, and how am I carrying it?
This applies to:

e People

e Relationships

e Organizations

e Resources

e Opportunities

e Assignments

e Influence

e Knowledge

e Spiritual responsibility

e Generational impact

Stewardship creates a healthier foundation for accountability, humility, responsibility, and trust.

4. It Connects Responsibility, Purpose, and Mission

7000 RPM provides a clear leadership progression:

Responsibility — Purpose — Mission
Responsibility asks:
What has been entrusted to me?
Purpose asks:
Why has it been entrusted to me?
Mission asks:
What must I do with it?
This sequence keeps leadership grounded.
Responsibility prevents purpose from becoming abstract.

Purpose gives meaning to responsibility.
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Mission turns understanding into obedient action.
RPM is more than a memorable acronym.

It is a practical movement from what has been entrusted, to why it matters, to how it must be carried

forward.

5. It Tests Leadership Through the Three Fires

Leadership development should involve more than knowledge, skill, or performance.
7000 RPM examines how leadership is carried through the Three Fires:

The Fire of Responsibility

Can the leader carry what has been entrusted with faithfulness, discipline, humility, and

accountability?
The Fire of Relationship

Does the leader produce trust, honor, truth, reconciliation, and healthy influence—or

control, fear, isolation, and self-protection?
The Fire of Discipleship

Can what has been formed in one leader be faithfully modeled, taught, entrusted, and

reproduced in another?
These tests move leadership beyond personal achievement.
They examine whether leadership can remain healthy under pressure, produce life-giving

relationships, and multiply through others.

6. It Measures Maturity by Multiplication

Many leadership systems measure success through visibility, growth, reach, performance, or personal

influence.

7000 RPM asks a deeper question:

What can be faithfully reproduced through others?

The goal is not merely to create impressive leaders.
The goal is to form leaders who can form others.

This creates a generational dimension to leadership:

e What is God forming in me?
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e What is He producing through me?
e What can be faithfully entrusted to others?

e What can continue beyond me?

A leader who can perform alone may be effective.
A leader who can develop others is becoming fruitful.

A leader who can reproduce Christ-centered leadership is participating in multiplication.

7. It Calls Leaders to Faithfulness in a Compromised Age
The 7000 represents faithfulness in an age of compromise.

7000 RPM is designed for leaders who want to remain faithful when culture rewards self-promotion,

image, power, performance, and results without character.
The central question is not whether a leader will bow.
Every leader will bow to something.

The question is:

To whom will the leader bow?

7000 RPM calls leaders to remain submitted to Jesus Christ rather than to popularity, money, power,

image, organizational pressure, or cultural approval.

The 7000 RPM Difference

COMMON LEADERSHIP EMPHASIS 7000 RPM EMPHASIS

Performance Formation

Influence Stewardship

Position Responsibility

Personal ambition God-given purpose

Strategy alone Obedient mission

External success Internal and external alignment
Skill development Christ-centered transformation
Individual achievement Discipleship and multiplication
Popularity and visibility Faithfulness
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COMMON LEADERSHIP EMPHASIS 7000 RPM EMPHASIS

Organizational growth Fruitfulness

Leadership as control Leadership as stewardship

Followers People entrusted for formation
Success at any cost Success without spiritual compromise

Why This Framework Is Effective

7000 RPM is effective because it does not separate leadership skill from leadership formation.

It gives leaders a practical framework for:

Examining what is shaping them
Clarifying what has been entrusted to them
Understanding why it matters

Turning purpose into mission
Strengthening relationships

Practicing faithful stewardship

Testing leadership under pressure
Developing others

Multiplying Christ-centered influence

Measuring success beyond visibility and performance

The framework is memorable, practical, and repeatable.

Its language gives leaders a shared way to evaluate decisions, relationships, responsibilities, and

outcomes.

Its sequence helps leaders move from internal formation to external action.

Its benchmark keeps effectiveness connected to Christ-centered faithfulness.

What 7000 RPM Brings Together

7000 RPM brings together elements that are often separated:

Christ as the Chief Cornerstone

Leadership as spiritual formation

The Three Gates as a model of input and output

Responsibility, Purpose, and Mission as a leadership progression

The Three Fires as tests of stewardship, relationship, and multiplication
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e Creation as a picture of order and fruitfulness
e Scripture as the governing authority
e Discipleship as a measure of maturity

e TFaithfulness as the standard in an age of distortion

The distinctiveness of 7000 RPM is not that it discusses subjects no one has ever discussed before.

Leadership, stewardship, purpose, mission, character, discipleship, and multiplication are all established

themes.

The distinctiveness is that 7000 RPM brings them together into one coherent, memorable, Christ-

centered system with its own language, sequence, diagnostic questions, and benchmark.

The 7000 RPM Benchmark

Every teaching, practice, and leadership decision should be measured by four questions:
The Cornerstone

Does this align with Jesus Christ and Scripture?

The Eye Gate

What is this teaching me to see?

The Ear Gate

What voice or influence is this teaching me to receive?

The Mouth Gate

What will this formation cause me to speak, demonstrate, and reproduce?
This benchmark keeps leadership connected to:

Formation.

Alignment.

Stewardship.

Fruit.

Multiplication.

The Core Positioning Statement

7000 RPM is:
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A Christ-centered leadership formation and multiplication framework for leaders who want to
carry responsibility faithfully, fulfill God-given purpose, and advance mission without bowing to
compromise.

Or more simply:

7000 RPM forms leaders from the inside out—under the lordship of Jesus Christ, through faithful
stewardship, into mission, relationship, and multiplication.

The Honest Comparison

Other leadership programs may provide valuable tools for effectiveness.

7000 RPM provides a deeper foundation for using those tools faithfully.

Other programs may help leaders build influence.

7000 RPM asks whether that influence is being stewarded under Christ.

Other programs may help leaders achieve goals.

7000 RPM asks whether those goals reflect God-given purpose.

Other programs may help leaders lead teams.

7000 RPM asks whether leaders are forming healthy relationships and developing others.
Other programs may measure success by growth.

7000 RPM measures success by formation, alignment, stewardship, fruit, and multiplication.

Leadership That Lasts

7000 RPM does not reject strategy, communication, emotional intelligence, organizational

development, or technical competence.
Those tools can be valuable.
But they cannot answer every leadership question.
7000 RPM asks:
e Who is this leader becoming?
e What is forming within this leader?
e What is this leader bowing to?
e What has God entrusted to this leader?

e Why has it been entrusted?

e How is it being carried?
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e What is being released through this leader?
e Can it be faithfully reproduced in others?

e Does the entire process remain aligned with Jesus Christ?

That is what sets 7000 RPM apart.
The marketplace is full of systems that teach leaders how to do more.

7000 RPM helps leaders become more faithful before God, more trustworthy with responsibility, more
fruitful in mission, healthier in relationship, and more capable of multiplying Christ-centered leadership

through others.

What is commonly available develops leaders for greater effectiveness.

7000 RPM develops leaders for faithful formation, stewardship, mission, and multiplication under
the lordship of Jesus Christ.

7000 RPM ¢ FAITHFUL FORMATION ¢ STEWARDSHIP ¢ MISSION ¢« MULTIPLICATION
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A Spiritual Theology of 7000 RPM

Faithful formation, Spirit-led stewardship, and the multiplication of Christ-centered
leadership

The preceding sections introduce what makes 7000 RPM different. The following exploration explains how its
parts belong together theologically, how its biblical symbolism informs the work, and how the framework
connects spiritual formation with leadership practice.

The central theological claim

7000 RPM understands leadership as a responsibility received under the lordship of Jesus Christ, formed
through the work of the Holy Spirit, governed by Scripture, and expressed in service to others. Its purpose is to
help leaders become faithful stewards whose character, relationships, decisions, and multiplication reflect
Christ. Leadership competence remains necessary, but it serves a deeper calling: loving God and neighbor
through what has been entrusted.

Creation, distortion, redemption, and formation

Genesis 1:26-28 places human responsibility within the dignity of bearing God’s image. Authority is therefore
accountable to the Creator and must honor the people affected by it. Genesis 3 shows the distortion of trust and
obedience; leadership likewise becomes distorted when self-protection, domination, and self-exaltation
displace faithful care. The problem reaches deeper than a shortage of leadership techniques.

Jesus Christ is the foundation of restoration. His death and resurrection ground reconciliation with God, and His
pattern of service reshapes authority (2 Corinthians 5:17-21; Mark 10:42-45). The Institute’s language of
restoring people to God’s original design should therefore mean participation in Christ’s renewing work, never a
claim that a training system can save people or recover perfection through human effort.

Grace precedes the work. Ephesians 2:8-10 holds salvation by grace together with a life of good works.
Formation is the Spirit’s continuing work of conforming believers to Christ, accompanied by renewed thinking,
obedience, and communal life (Romans 8:29; 12:1-2). The Institute can teach, mentor, and provide accountable
practice; God gives the growth (1 Corinthians 3:5-7).

One coherent movement

The framework moves from allegiance to Christ, through inward formation, into responsible action and the
development of others. The Three Gates examine influences and expression; RPM clarifies stewardship and
action; the Three Fires examine conduct under pressure; the learning pathway organizes practice; multiplication
extends faithful service. These are educational tools within Christian discipleship, not additional biblical
doctrines.

© 2026 Charles L. Gooden ¢ 7000 RPM ¢ PAGE 12



7000 RPM | CHRIST-CENTERED LEADERSHIP FORMATION

The Significance of 7,000 and Seven

7,000: a witness to God’s preserving grace

The strongest biblical foundation for the name is 1 Kings 19:18. In Elijah’s discouragement and perceived
isolation, God declares that seven thousand in Israel have not bowed to Baal. The passage directs attention to
God’s preservation of faithful people when compromise seems overwhelming. It also corrects the assumption
that one servant stands alone.

Romans 11:1-6 returns to this account in Paul’s discussion of Israel and a remnant chosen by grace. Grace is
essential to the application: faithfulness must not become an occasion for spiritual superiority. Within 7000
RPM, the number can serve as a reminder to remain loyal to Christ while recognizing that God is also working
through others.

This application does not identify the Institute with the entire biblical remnant, transfer Paul’s argument about
Israel into an institutional claim, or imply that exactly 7,000 people are assigned to this work. Membership,
branding, and certification cannot establish a person’s standing before God. The name functions as a scriptural
witness to faithfulness, not a guarantee of divine endorsement.

Seven: completion and the discipline of rest

Genesis 2:1-3 connects the seventh day with the completion of creation and God’s rest. Seven also recurs in
biblical patterns, including the seven churches addressed in Revelation 1:4. Its meaning must be read within
each passage. Itis reasonable for the Institute to use seven as a teaching reminder of ordered development and
wholeness, while avoiding numerical predictions or claims of hidden authority.

The seven-stage pathway—Discover, Learn, Assess, Develop, Practice, Certify, Multiply—is an educational
arrangement consistent with the Institute’s aims. Scripture does not command these seven named stages or
map them onto the seven creation days. Their value rests in whether they help people learn, obey, serve, and
develop others.

Why the distinction strengthens the message

The number supplies a memorable point of entry; Christ supplies the foundation. Seven stages can help
organize learning, but they cannot manufacture spiritual maturity. Rest also challenges the assumption that
constant activity proves faithfulness. A leader must receive limits, share responsibility, and trust God with
outcomes rather than make personal indispensability a measure of calling.

Taken together, 7,000 and seven can express faithful allegiance and ordered formation. Their significance
becomes practical when a leader refuses compromise, accepts correction, honors human limits, and prepares
others to serve. The theological weight remains on the biblical truths being remembered, rather than on the
number itself.

© 2026 Charles L. Gooden ¢ 7000 RPM « PAGE 13



7000 RPM | CHRIST-CENTERED LEADERSHIP FORMATION

The Holy Spirit and the Stewardship of Insight

Receiving a calling with gratitude and humility

Charles L. Gooden understands the development of 7000 RPM as part of his response to the Holy Spirit’s
guidance. This conviction brings a responsibility to steward the work with gratitude, humility, and openness to
examination. Scripture governs the teaching, and its application remains accountable to correction and to the
fruit it produces over time.

John 16:13-14 places the Spirit’s ministry in relation to truth and the glorification of Christ; its immediate setting
is Jesus’ instruction to His disciples. Applied with care, it gives the Institute a Christ-centered direction rather
than a warrant to treat every creative insight as infallible. First Thessalonians 5:19-22 joins openness to the Spirit
with testing, and 1 John 4:1 calls believers to discern spiritual claims.

From personal insight to shared service

What a founder understands as Spirit-given insight becomes useful to others when its meaning can be
explained, its scriptural basis examined, and its practices taught responsibly. First Corinthians 12:4-7 locates
spiritual gifts within service for the common good. Insight is therefore an entrusted responsibility: it must build
others up rather than make them dependent on the founder’s exceptional status.

For 7000 RPM, this means expressing convictions in clear teaching; separating a biblical passage from the
Institute’s application of it; inviting mature Christian counsel; practicing the teaching in ordinary responsibilities;
and revising language where experience or examination reveals weakness. Such testing is part of responsible
stewardship of a calling.

Fruit, gifts, and accountability

Galatians 5:22-23 identifies the fruit of the Spirit in qualities such as love, patience, gentleness, and self-
control. First Corinthians 13 places love above impressive gifts exercised without it. Consequently, eloquence,
originality, growth, and public attention are insufficient evidence of mature leadership. Relationships and
conduct must also be examined.

The Institute should welcome honest questions, protect freedom of conscience, and distinguish disagreement
from disobedience to God. Its leaders remain accountable for decisions and for harm caused. Spiritual language
must never excuse coercion, conceal misconduct, or bypass appropriate professional and organizational
safeguards.

A disciplined statement of relevance

The relevance of this work lies in its capacity to translate Christian convictions into faithful practice: what a
leader notices, whose counsel a leader receives, how a leader speaks, what a leader protects, and whom a
leader equips. Charles’s testimony explains his understanding of the work’s origin. Scripture, accountable
practice, and observable fruit provide the basis on which others can examine its teaching and usefulness.
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How the Framework Holds Together

The Three Gates: attention, reception, and expression

The Eye Gate asks what directs attention and desire; the Ear Gate asks which voices receive authority; the Mouth
Gate examines what the heart expresses in speech and conduct. Proverbs 4:20-27 brings listening, the heart,
speech, vision, and the path of life into one wisdom passage. Luke 6:43-45 connects fruit and speech with the
heart; James 1:19-25 joins careful hearing with obedient action.

These passages support the model’s concerns without formally naming a doctrine of “Three Gates.” The model
is a diagnostic aid, not a complete explanation of human behavior. Leaders should ask both what they are
receiving and how they interpret it; responsible listening includes receiving unwelcome correction, rather than
filtering out every challenging voice.

RPM: entrusted responsibility becomes obedient mission

Responsibility identifies what has been entrusted: people, resources, knowledge, opportunity, and influence (1
Corinthians 4:1-2; 1 Peter 4:10). Purpose asks how that trust serves love of God and neighbor (Matthew 22:37-
40). Mission asks what faithful action is now required, within the larger calling to bear witness and make
disciples (Matthew 28:18-20; Acts 1:8). The sequence is a practical lens, not a claim that God always reveals
assignments in this order.

The Three Fires: faithfulness under examination

The Fire of Responsibility examines reliable stewardship under pressure. The Fire of Relationship examines
truthfulness, humility, reconciliation, and the use of power. The Fire of Discipleship examines whether a leader
can model and entrust faithful practice to others. James 1:2-4 connects testing with perseverance; Mark 10:42—
45 redirects authority toward service; 2 Timothy 2:2 connects teaching with successive generations of teachers.

“Fires” is the Institute’s metaphor for examination through real conditions. Leaders should not manufacture
suffering or remain in abusive conditions to prove maturity. The model asks how responsibilities are carried
when difficulties arise and whether correction, support, and appropriate protection are present.

Multiplication: people equipped to serve

Ephesians 4:11-16 describes equipping the saints, growth toward maturity in Christ, and the contribution of the
whole body. John 15:1-8 places fruitfulness in abiding in Christ. Multiplication therefore includes faithful people
growing in their capacity to serve and equip others; it cannot be reduced to enrollment, followers, or expansion
of the Institute. A leader’s freedom to serve beyond the founder’s direct oversight is a meaningful test of this
aim.
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Seven Stages of Accountable Formation

The seven-stage pathway organizes development from initial discovery to the preparation of others. The
examples of evidence below show how learning can be made practical and accountable. They illustrate possible
ways to assess progress; they do not replace the Institute’s published requirements.

Discover —recognize what is entrusted

Identify present responsibilities, motives, and areas of compromise. Begin with an honest account of people and
resources affected by the leader’s decisions. Proposed evidence: a stewardship inventory and a statement of
one formation need. Read Psalm 139:23-24 and 1 Peter 4:10.

Learn —receive and examine truth

Study Christ’s teaching and the scriptural basis of the framework, distinguishing interpretation from direct
biblical instruction. Proposed evidence: an explanation of one passage in context and its responsible leadership
application. Read 2 Timothy 3:16-17.

Assess — compare profession with practice

Use the Gates and Fires to examine patterns in attention, listening, speech, accountability, and relationships.
Include feedback from people affected by the leader. Proposed evidence: one documented gap between stated
values and observed behavior. Read James 1:22-25.

Develop — plan a concrete change

Translate the identified gap into a practice, a realistic timetable, and an accountable relationship. Proposed
evidence: a development plan that identifies both the leader’s action and the support needed. Read Ephesians
4:22-32.

Practice — demonstrate faithfulness in context

Apply the plan in an actual assignment and reflect on the consequences. Proposed evidence: a decision record,
feedback from an affected person, and a revision made in response to correction. Read Matthew 7:24-27.

Certify — recognize demonstrated learning

Recognize completion of published learning and practice requirements, using clear criteria and a review
process. Certification should attest to the Institute’s assessed outcomes, not salvation, divine approval,
ordination, or complete spiritual maturity. Proposed evidence: a reviewed portfolio and an explanation of the
credential’s limits. Read 1 Timothy 4:15-16 for the importance of visible progress and continued attention to life
and teaching.

Multiply — equip another person

Mentor someone who can understand, apply, and eventually teach the principles with appropriate
independence. Proposed evidence: the learner’s own demonstration and feedback, rather than the mentor’s
claim alone. Read 2 Timothy 2:2. Development remains ongoing; completing the pathway does not end
discipleship.
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Case Study: Charles Gooden and 7000 RPM

A formative case study: translating spiritual conviction into teachable leadership practice.
The central question

How can a founder’s conviction of the Holy Spirit’s guidance become a coherent, teachable, and accountable
leadership framework? The development of 7000 RPM offers a case for considering that question. Its Christ-
centered foundation, consistent vocabulary, and sequence of reflection and action show how a personal calling
can be expressed in a form that others can understand and apply.

The formation challenge

7000 RPM addresses a gap between outward capability and inward character: a leader may produce results
while damaging relationships or compromising faithfulness. Charles’s work organizes a Christian response
around Jesus Christ, stewardship, the Gates, the Fires, and multiplication. His testimony about the Holy Spirit
explains his understanding of the calling; the teaching makes its reasoning available for others to examine.

The theological interpretation

The remnant passages give the name an intelligible theme: faithfulness under pressure, sustained by grace. RPM
moves the discussion from identity to responsibility and action. The Gates ask what forms the leader; the Fires
ask what practice reveals. The seven-stage pathway gives a proposed educational sequence to those concerns.
Together, these elements support a theology of formation expressed in service, rather than a collection of
unrelated leadership slogans.

The contribution of the framework

The framework brings established Christian themes into a consistent set of diagnostic questions and learning
practices. Its present contribution is this integration: helping leaders connect what they believe with what they
notice, hear, say, and do. A coherent design offers a basis for teaching and application, while sustained changes
in participants’ conduct require evaluation over time. The Institute’s aims should therefore be distinguished
from demonstrated outcomes.

What would test the intended value

A pilot could follow one real leadership responsibility from baseline through practice and follow-up. With
consent and appropriate confidentiality, it could record an initial behavior pattern, the intervention used,
feedback from people affected, and whether change persisted. For example, interrupting colleagues could be
examined through the Ear and Mouth Gates, addressed through a listening practice, and reviewed through
meeting observations and team feedback. This is a proposed test, not a reported event in Charles’s history.

The significance of this case is that a personal conviction has been translated into a framework others can
understand, question, and practice. Readers can examine the scriptural reasoning, consider its relevance to
their responsibilities, and observe what changes through application. Faithful stewardship of the work includes
learning from outcomes and revising practices that do not serve the intended purpose.
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A Practical lllustration of Faithful Leadership

Illustration: pressure to conceal a project problem

Consider this hypothetical training scenario: a facilities leader discovers that an important project milestone has
not been completed. A senior stakeholder wants the report presented as complete to protect the organization’s
image. This illustration explores the framework in practice; it is not a reported event in Charles’s employment.

Through the Eye Gate, the leader examines whether appearances have displaced concern for the people relying
on the work. Through the Ear Gate, the leader distinguishes legitimate direction from pressure to misrepresent
facts and seeks appropriate counsel. Through the Mouth Gate, the leader prepares an accurate account of the
remaining work without exaggeration or personal attack.

Responsibility identifies the obligation to report truthfully and care for entrusted resources. Purpose keeps
service and trust central. Mission produces a concrete response: document the unfinished work, communicate
its implications through appropriate channels, and propose a corrective plan. The Fire of Responsibility
examines accuracy under pressure; Relationship examines respectful truth-telling; Discipleship examines
whether another leader can learn and repeat the practice.

Evidence of faithful application would include an accurate report, a documented corrective response, and
feedback about how the communication was handled. Approval from every stakeholder is not assured.
Faithfulness does not guarantee an easy outcome, and the scenario does not demonstrate program
effectiveness. It shows how the framework can organize a decision that others can review.

The resulting theological position

7000 RPM brings a Christ-centered theology of leadership formation into a practical educational framework.
God’s grace grounds the calling; Jesus Christ governs the pattern; the Holy Spirit enables transformation;
Scripture directs discernment; stewardship gives responsibility its meaning; relationships reveal the character
of authority; and discipleship extends service beyond the individual. The Institute’s distinctive contribution is the
integration and teaching of these themes through its own language and sequence.

Your next step

Begin with one responsibility already in your care. What is shaping your response? What would faithfulness to
Christ require? Use the Gates, RPM, and the Fires to examine that situation, then consider where the seven-
stage pathway can support your growth. The goal is a life of leadership in which belief, character, and practice
increasingly belong together.
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